Job-Training and Earned Income Disallowance (EID)

24 CFR Title 5 provides for exclusion of income for Job-Training [24 CFR 5.609] and [24 CFR 5.617]  provides Self-sufficiency incentives for persons with disabilities 

Provisions for Earned Income Disallowance (EID).

· EID is a temporary disallowance that excludes earned income in calculating rental assistance.  Housing Authorities are allowed to exclude income as follows during two 12-month exclusion periods:

· A full (100%) exclusion of earned income for twelve months

· A partial exclusion (50%) of earned income for twelve months

· The above must occur within a “lifetime limit” of 48 months.

· Housing Choice Voucher (HCV) Program participants are eligible for earned income exclusions (EID) under certain conditions.  (EID does not apply to initial eligibility).

· The family member who qualifies the family for EID must be a person with disabilities who:

· Was previously unemployed for one or more years prior to current employment. (The regulations define "previously unemployed" as: "… a person with disabilities who has earned, in the twelve months previous to employment, no more than would be received for 10 hours of work per week for 50 weeks at the established minimum wage.")

or

· Is participating in any economic self-sufficiency or other job training program




or

· Has increased his/her earnings during or within six months after receiving assistance, benefits or services under any state program for Temporary Assistance for Needy Families (TANF), provided that the total amount over a six-month period is at least $500.

Example:

An assisted tenant is placed in an internship position for 6 months at a clinic and is paid a training stipend of $11/hr. - This earned income is excluded during the entire training period.  

After the 6-month training internship is complete, the tenant continues to work for the clinic and is put on the payroll:

· The EID exclusion will now begin @ 100% of earnings the first 12 months
· The second 12 months of income would be pro-rated for a 50% exclusion  
 

EID has a maximum 48-month timeframe.  This is a lifetime benefit that begins at first employment.  The periods worked do not have to be consecutive.  Both the 12 months of 100% exclusion and the 12 months of 50% exclusion cannot exceed the 48-month period (i.e. if the consumer works 14 months in the 48-month period they would no longer be eligible for EID in the 49th month even though they had not received the entire 24-month benefit).

